Kenosha County Policy Statement of Equal Employment Opportunity and
Affirmative Action

Kenosha County is an Equal Opportunity/Affirmative Action employer operating under
an Affirmative Action Program. The Office of the County Executive affirms its
commitment and the County’s legal, social and moral obligation to equal opportunity for
all persons as a fundamental policy throughout the County.

The County is committed to providing a work environment free of discrimination or
harassment toward any employee or applicant based on race, creed, ancestry, religion,
color, gender, national origin, age, sexual orientation, physical disability, arrest record,
marital status, membership in the national guard, state defense force or any other reserve
component of the military forces of the United States or this state, or any other protected
status.

The County’s Affirmative Action Plan requires that each department affirm its
commitment to implement all federal and state laws governing equal employment
opportunity and affirmative action. Requests for a copy of the Kenosha County
Affirmative Action plan should be addressed to the Director of the Division of Personnel
Services, 1010 56th Street, Kenosha, Wisconsin, 53140-3738. The County’s Affirmative
Action Plan can also be found on the Kenosha County website.

Kenosha County has always been an Equal Opportunity employer which is committed to
the promotion of diversity among its staff. Therefore, the County encourages
applications from women, racial/ethnic minorities, individuals with disabilities and
individuals with any other protected status.
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